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ROLE PROFILE
Role Title: Firearms Trainer
Rank/Grade: Constable
Job Family:
Reporting to: Training Sergeant, Armed Policing Unit
Main purpose of the role: Supporting Bedfordshire Police, Cambridgeshire and Hertfordshire Constabularies
in achieving its objectives by providing accredited training in the Police use of
firearms. Providing tactical advice to operational commanders.
Key Responsibilities
Firearms

e Carry and use a police firearm in your duties safely and in accordance with organisational policy.

Police Operations

¢ Plan and deploy resources for policing operations (Bronze)

Effectively manage the operational response to a pre-planned or emergency incident, identifying and taking
appropriate actions in response to the developing situation, updating relevant personnel and ensuring the
welfare of those involved.

e Plan operations gathering information, intelligence or evidence about specific policing problem aimed at
contributing to achievement of the organisational Policing Plan and /or identified local need, ensuring that it is
both ethical and conforms to best practice.

e Participate in police and agency-led operations, working within appropriate authority limits and carrying out
tasks necessary for the successful implementation of the operation whilst managing risks to the operation and
acting in accordance with legislation and procedure. This activity links to PIP level 1.

e Provide advice on legislation, policy and tactical options to assist in the planning and implementation of
operations.

Personal Responsibility

e Ensure that all matters relating to the process of information are carried out in a prompt, efficient manner and in
accordance with legislation, policy and procedure.

e Ensure your behaviour complies with organisational values and organise your own work effectively to meet the
demands of your role. Identify, implement and monitor development activities to enhance your own
performance.

e Promote equality, diversity and Human Rights in working practices by developing and maintaining positive
working relationships, ensuring that colleagues are treated fairly and contributing to developing equality of
opportunity in working practices.

e Provide an effective response recognising the needs of all Communities, Build and maintain community
relations by providing a service that is responsive to the needs of all communities and by ensuring that those
affected by crime receive a fair and non-discriminatory service.

e Work co-operatively with team members and colleagues, contributing positively and constructively to the
achievement of team and organisational objectives.

Intelligence

e Conduct intelligence driven briefing, tasking and debriefing appropriate to the duties being performed and in
accordance with organisational policy.

e Use information/intelligence to support the achievement of community safety and crime reduction objectives.
Ensure that intelligence is used ethically and in accordance with the relevant legislation, policy, protocols and
codes and practice.

Health, Safety and Welfare

e Conduct health and safety risk assessments, Complete an accurate examination of aspects of work that could
cause harm to people, estimating the risks involved and taking steps to implement appropriate risk reduction
measures.

¢ Identify the nature of iliness or injury and provide the necessary first aid treatment in accordance with approved
procedures.

e Ensure that all team members are aware of health and safety requirements, continually seek ways to improve
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the work environment and take effective action in response to breaches in health and safety requirements.

Managing and Developing People

Coach and mentor staff, Provide advice, guidance, and feedback, to build confidence and improve
effectiveness within existing roles and to acquire the knowledge and skills necessary for personal development.
Deliver training and development sessions, Encourage individual learning through clear communication of
learning points, the use of appropriate facilitation style and effective use of learning aids during the session.
Design and develop learning and development sessions, Plan and design training and development sessions,
which satisfy clearly defined learning needs, and include appropriate learning methods and materials.

Develop individuals and teams to enhance performance, Develop the knowledge and skills of both team
members and individuals to ensure the best possible results at work by identifying needs, planning their
development and using a variety of activities to improve performance.

Monitor and maintain standards of professional conduct within own organisation in consultation with the Police
Authority, stakeholders and chief officer colleagues. Develop and implement effective systems to enhance
standards and increase customer confidence.

Prepare and deliver information to diverse audiences ensuring that you use an appropriate communication
style, operate equipment correctly and represent the values of the Service.

Managing the Organisation

Facilitate groups both internal and external to ensure equal participation of all involved to enable objectives to
be met.

Participate in meetings and Prepare for and actively contribute within meetings in a clear, concise and relevant
manner, ensuring decisions and actions are communicated to appropriate personnel.

Provide specialist advice and knowledge to colleagues, partners and other individuals and agencies to support
the achievement of organisational objectives and enable compliance with organisational policy.

These key duties and responsibilities are intended only as a guide to the main responsibilities of the post and are
not intended to restrict the scope of the postholder to perform other duties. Additional responsibilities for the
postholder may be agreed on an individual basis and recorded as part of the annual performance review.

Agile Working Yet to be decided
Psychological Assessment Not Required
Return on Investment This role is subject to a return on investment policy of minimum 36 months’

from posting to the APU.

Limited Duties Graded as B on the matrix which states: Suitable for officers that are able

to perform full range of policing duties but cannot work full shifts.
This role requires officers to response drive but there is no requirement to
work night shifts.
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Financial e.g. limits/mandates Non-financial e.g. staff responsibility

e None e None

Entry Requirements

Competencies (Technical)
The experience, knowledge, skills and qualifications needed by the role holder to achieve the role responsibilities.

Quialifications

Firearms Instructors Course

Tactical Advisors Course

Must have attended Community and Race Relations Course

Basic Skills

Confirmed in the rank of Constable

Minimum of 2 years experience as an operationally competent Authorised Firearms Officer
Successfully completed Initial Firearms Course

Advanced Skills

Undertake and successfully complete regular firearms training to comply with national standards and guidance
from ACPO recommendations i.e. National Police Firearms Training Curriculum (NPFTC) and associated
guidance.

Undertake specialist skills training as required by the Chief Officer.

Successfully complete the Competency and Development Process.

Advanced Driver

Attained or working towards PTLLS

All officers are required to maintain their safety skills (i.e. Friction Lock Baton, CS Incapacitant, Quick Cuffs and
Unarmed Defence Tactics) and be available for operational duties. The only exception to this is where an officer is
on restricted duties.

Any other General Requirements/Scope

This role requires the post holder to have a valid UK driving licence.

If using a private vehicle then business insurance needs to be organised by the individual.

Section, Armed Policing

Location, Kempston

Hours, Mainly office hours, some flexibility to meet the demands of the post. Call out requirement.

Tenure, Minimum 4 years

Vetting is required, as advised by the vetting unit.

The post holder will be expected to undertake training as and when required.

The post holder will be expected to comply with health and safety requirements.

Obligatory Requirements

e Before commencement of this appointment, this role is subject to medical assessment. For some roles health
screening or surveillance may be required on a regular basis, as identified by line manager risk assessments.

e There is a requirement for the role holder to meet the probationary objectives set.

Constable - Firearms Trainer COLAPC.16




CONSTABULARY

BEDFORDSHIRE POLICE

Protecting People and Fighting Crime Creating a safer
Together Cambridgeshire

ROLE PROFILE

_We are emotionally aware

| treat others with respect, tolerance and compassion. | acknowledge and respect a range of different perspectives,
values and beliefs within the remit of the law. | remain calm and think about how to best manage the situation when
faced with provocation. | understand my own emotions and | know which situations might affect my ability to deal
with stress and pressure. | ask for help and support when | need it. | understand the value that diversity offers. |
communicate in clear and simple language so that | can be easily understood by others. | seek to understand the
thoughts and concerns of others even when they are unable to express themselves clearly.

We take ownership

| actively identify and respond to problems. | approach tasks with enthusiasm, focusing on public service
excellence. | regularly seek feedback to understand the quality of my work and the impact of my behaviour. |
recognise where | can help others and willingly take on additional tasks to support them, where appropriate. | give
feedback to others that | make sure is understandable and constructive. | take responsibility for my own actions, |
fulfil my promises and do what | say | will. | will admit if | have made a mistake and take action to rectify this. |
demonstrate pride in representing the police service. | understand my own strengths and areas for development
and take responsibility for my own learning to address gaps.

We are collaborative

| work cooperatively with others to get things done, willingly giving help and support to colleagues. | am
approachable, and explain things well so that | generate a common understanding. | take the time to get to know
others and their perspective in order to build rapport. | treat people with respect as individuals and address their
specific needs and concerns. | am open and transparent in my relationships with others. | ensure | am clear and
appropriate in my communications.

We deliver, support and inspire

| take on challenging tasks to help to improve the service continuously and support my colleagues. | understand
how my work contributes to the wider police service. | understand it is part of my collective responsibility to deliver
efficient services. | take personal responsibility for making sure that | am working effectively to deliver the best
service, both individually and with others. | am conscientious in my approach, working hard to provide the best
service and to overcome any obstacles that could prevent or hinder delivery. | support the efficient use of
resources to create the most value and to deliver the right impact. | keep up to date with changes in internal and
external environments. | am a role model for the behaviours | expect to see in others and | act in the best interests
of the public and the police service.

We analyse critically

| recognise the need to think critically about issues. | value the use of analysis and testing in policing. | take in
information quickly and accurately. | am able to separate information and decide whether it is irrelevant or relevant
and its importance. | solve problems proactively by understanding the reasons behind them, using learning from
evidence and my experiences to take action. | refer to procedures and precedents as necessary before making
decisions. | weigh up the pros and cons of possible actions, thinking about potential risks and using this thinking to
inform our decisions. | recognise gaps and inconsistencies in information and think about the potential implications.
| make decisions in alignment with our mission, values and the Code of Ethics.

We are innovative and open-minded

| demonstrate an openness to changing ideas, perceptions and ways of working. | share suggestions with
colleagues, speaking up to help improve existing working methods and practices. | constantly reflect on my own
way of working and periodically review processes and procedures to make continuous improvements. | adapt to
change and am flexible as the need arises while encouraging others to do the same. | learn from my experiences
and do not let myself be unduly influenced by preconceptions.
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